
CHURCH SETTING 
LAY COMMITTEE EVALUATION OF STUDENT – MID-YEAR 

FIELD EDUCATION 475 
FE 2009/10 

 
Due first meeting of Spring Semester 

 
 
As you meet with the FE student to review the questions below, please consider carefully 
the evaluation process before you.  After the evaluation has been completed and signed, 
give the evaluation to the FE student (he/she will turn it in to their FE Instructor).  Also 
provide a signed copy of the evaluation for the student and for the FE Supervisor.  The 
FE Director at MTSO will discuss this evaluation, the supervisor’s evaluation, and the 
student’s self-evaluation with the student during the month of February. 
 
Name of Student:  (Print)  _______________________________________________ 
 
Date: ________________________________________________________________ 
 
Site Supervisor:  (Print) _________________________________________________ 
 
Ministry Placement:  ___________________________________________________ 
 
Start-date of placement:  ________________________________________________ 
 
 
Please prepare your responses to questions 1-5 below in typewritten form.  Please attach 
your typewritten responses to this form. 
 

1. How do you see God working in the student’s ministry? 
2. What would you encourage the student to learn so that leadership 

improvement continues? 
3. How have or have not the vision of the setting, the student and the lay 

committee as outlined in the Covenant matched with the work of the student 
thus far? 

4. How have or have not the lay committee meetings contributed to the 
Covenantal relationship and the work outlined in the L/S Covenant?  Have 
sessions met every 6-8 weeks?  Is compensation and feedback for the student 
available in a consistent manner? 

5. Your time with the student is important for mutual feedback and to continue 
to think about the ministry goals in the Learning/Serving Covenant together.   
Describe some of the issues you address in your meeting with the student. 

6. Please honestly indicate the student’s progress in the following areas (check 
applicable box).  Please submit all responses at the same time. 

 
 



• Accountability/Responsibility 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   

 
 
 
• Preaching/Worship Leadership (if applicable)     
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Pastoral Care Skills 
 
Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Administrative Skills 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Communication Skills 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Risk Taking/Vulnerability 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Understanding of personal leadership style: 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   



• Spiritual development 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Theological reflection/interpretation of ministry “events” 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Relational skills 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Conflict management 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

• Ability to use seminary class work in FE setting 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 
• Program Development (if applicable) 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 
• Keeping personal boundaries (time, behavior, expectations) 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   



• Personal Devotional time 
 

Exceptional     Good         Average         Poor   Very Poor         Don’t Know 
   
                      

 
 

7. Include other comments if you wish. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Thank you for your attention to the Field Education process and the Student’s future! 
 
 
Field Education Office 
The Methodist Theological School in Ohio 
3081 Columbus Pike 
Delaware, OH   43015 
740-362-3363 – twilden@mtso.edu 
740-362-3340 – kgee@mtso.edu 

mailto:twilden@mtso.edu�
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LAY COMMITTEE EVALUATION OF STUDENT – MIDYEAR 
 
SIGNATURE SHEET 
 
Please attach this signature sheet to the back of your completed evaluation 
 
 
Student:  _______________________________________________________ 
 
Site Supervisor:  _________________________________________________ 
 
Lay Committee Chair:  _______________________________________ 
 
FE Instructor:  __________________________________________________ 
 
FE Director:  ___________________________________________________ 
 
 
 
 
All signatures (except the FE Director) must be obtained before turning the 
evaluation in to the FE Instructor. 
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